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DISCLOSURES

WEAVING IN A FAMILY HISTORY

A Bowl of Rice

Purdue

Employer

Nutrition Edge Communications   

Bayer; Ajinomoto; NCBA

Academy of Nutrition & Dietetics

Chair ðDiversity& Inclusion Committee

FCP-Agriculture Subgroup

DBC ðAAPI - NOBIDAN

Advisory ðUniversity Northern Colorado

Chair ðIDEA ðDenver Botanic Gardens 

Organic co-op - CSA



OBJECTIVES

Describe the current state of diversity within the nutrition and dietetics profession.Describe

List individual, community and population benefits of increased diversity and inclusion in health 
professions.List

Identify barriers impacting growth in diversity among the nutrition and dietetics profession.Identify

Reflect on individual actions that contribute to an inclusive environment that welcomes diversity. Reflect on



ADDING DIVERSITY, EQUITY AND INCLUSION INTO THE DIALOGUE

Wilbur 2020

CDR 2020



òMODEL MINORITYó MYTH - FACTS NOT FEAR



RD & RDN BY DEMOGRAPHICS

https://www.cdrnet.org/registry-statistics-new?id=1779&actionxm=ByDemographics



DIVERSITY BY RACE AND ETHNICITY

White Black Latinx A/PI AI/AN Other

2007 86.55% 3.69% 3.34% 4.08% 0.52% 1.81%

2019 82.13% 3.44% 4.87% 5.91% 0.83% 2.82%
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DIETETICS EDUCATION & TRAINING

Á Significant under -enrollment of students of color in the dietetics health professional programs

Á Deficit of faculty diversity

Á Challenges - access to role models and mentors

Á BIPOC students may not see such dietetics careers as option

Á Lack supportive educational experiences mentorship

Á Leading to attrition



TWO LANDMARK PUBLICATIONS IN THE EARLY 2000õS

Á òUnequal Treatment: Confronting Racial and Ethnic 

Disparities in Healthcare.ó   2002

Á "Missing persons: minorities in the health 

professions."Nov. 2004

Challenges accessing equitable healthcare 

Receive lower quality of healthcare 

Á Even insurance and income controlled 

Stereotyping, biases, and uncertainty from HCP 

Á Contribute unequal treatment. 

Result

Á Long lasting /disproportionately  (-) health effects 



DIVERSIFYING ALLIED HEALTH PROFESSIONS 

Á A promising strategy for addressing racial & ethnic healthcare disparities

Á Research - increased workforce diversity help surmount cultural & language barriers

Á Improve access to healthcare for underserved patients

Á Improve the patient experience

Á Increase patientsatisfaction

Á Cross-cultural curricula should be integrated early into the training of future healthcare providersé

Á éand practical, case-based, rigorously evaluated training should persist through practitioner continuing education 

programs.



D&I COMMITTEE REPORT

Respond to immediate 
crisis by listening

Restore trust by 
accountability, 

transparency, and a robust 
feedback mechanism

Rebuild by co-creating a 
holistic  D&I action plan



D&I COMMITTEE REPORT

Responsive Listening

Statements, Demands, Emails,

Social Media Platforms 

Member Engagement Zone

Peer-reviewed literature

Other HCP communities

Pro -active Listening

Listening Sessions

Third-party consultant

Restore trust by establishing structure,  
accountability, transparency, and a 

robust feedback mechanism

Restore trust by establishing structure,  
accountability, transparency, and a 

robust feedback mechanism

Cost of training

Pipeline issues

Ambiguity of the profession



D&I COMMITTEE REPORT

Respond to immediate 
crisis by listening

Restore Trust

Transparency- Communications platform, Advisory 
Group

Accountability ðBOD & HOD

Feedback mechanism ðDirect links, Surveys, 
Interviews, Bench-marking

Rebuild by co-creating 
a holistic D&I action 

plan



D&I COMMITTEE REPORT

Respond to immediate crisis by listening
Restore trust by establishing structure,  

accountability, transparency, and a robust 
feedback mechanism

Co-create a holistic D&I action 
plan

Thoughtful

Reflect the will of stakeholders

Collaboration of organizational units - Parallel 
initiatives

Living document

Sustainable



Weekly Meeting

Action Plan/Goals

Advisory Group

Strategies & Tactics

Awards and Grants

Collaboration 

HOD

FNCE

Center for Lifelong Learning

Public Policy & Advocacy

Education-Pipeline

Consultation

Foundation

Governance

National Nutrition Month

Organizational Units

Strategic Communications

Diversity Liaisons

Diversity Leaders

Nominations/Awards

Presentations
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Weekly Meeting

Action Plan/Goals

Advisory Group

Strategies & Tactics

Awards and Grants

Collaboration 

HOD

FNCE

Center for Lifelong Leering

Public Policy & Advocacy

Education-Pipeline

Consultation

Foundation

National Nutrition Month

Governance

Organizational Units

Strategic Communications

Diversity Liaisons

Diversity Leaders

Nominations/Awards

Presentations

Strategic Communications

Diversity Liaisons

Diversity Leaders

Nominations/Awards

Presentations

Interviews



WHAT CAN YOU DO?

Á Self-reflection

Á Learn about Social Determinants of Health

Á Academyõs Public Policy Priorities, January 2021

Á Work with your organizational units to implement DEI, public policy leader

Á Intentionally broad

Á Diversity Liaisons; DEI Committees; DPGõ; MIGs

Á Outreach; pipeline

Á Join a MIG

Á Understand the language of DEI



21-DAY RACIAL EQUITY HABIT BUILDING CHALLENGE

https://foodsolutionsne.org/21-day-racial-equity-habit-building-challenge/



IMPLICIT BIAS

https://implicit.harvard.edu/implicit/


